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LIGNE EDITORIALE ET DOMAINES
DE RECHERCHE

1. LIGNE EDITORIALE

La Revue Internationale de Littérature et de
Linguistique Appliquées (RILLA) est une revue
scientifique spécialisée en lettres et langues. Les articles
que nous y publions peuvent étre écrits en francais, en
anglais, en allemand, en espagnol et en yoruba. Ces
articles sont recus au secrétariat du comité de rédaction de
la revue et envoyés en évaluation. Ceux qui ont recu des
avis favorables sont sélectionnés pour une réévaluation par
les membres du comité scientifique en raison de leur
originalité, des intéréts qu’ils présentent aux plans africain
et international et de leur rigueur scientifique. Apreés les
travaux préliminaires du secrétariat, le specimen du
numéro a publier est envoyé au comité scientifique de
lecture pour des corrections éventuelles et la vérification
de la conformité des articles aux normes de publication de
la revue.

Notons que les articles que notre revue publie
doivent respecter les normes éditoriales suivantes :
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> Lataille des articles
Volume : 18 a 20 pages ; interligne : 1,5 ; pas d’écriture
(taille) : 12 ; police : Times New Roman.

» Ordre logique du texte
Un TITRE en caractére d’imprimerie et en gras. Le titre ne
doit pas étre trop long ;
Un Résumé fait dans la langue de publication (50 a 200
mots maximum) ;
Les mots clés (03 a 05 mots) font partie du résume ;
Un résumé en anglais ou en frangais selon la langue
d’écriture de I’article. Le second résumé ou abstract est
juste la traduction du premier résumé. Il est aussi fait de
mots clés exactement comme dans le premier cas ;
Introduction ;
Développement ;
Les articulations du développement du texte
doivent étre titrées et / ou sous titrées ainsi :
> Pour le Titre de la premiére section et sous-section
1. Pour le titre de la premiere section
1.1. Pour le titre de la premiére sous-section
1.2. Pour le titre de la deuxieéme sous-section de la
premiére section etc.
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» Pour le Titre de la deuxiéme section

2. Pour le titre de la deuxiéme section

2.1. Pour le titre de la premiere sous-section de
la deuxiéme section

2.2. Pour le titre de la deuxiéme sous-section de
la deuxieme section etc.

> Conclusion
Elle doit étre bréve et insister sur

’originalité des résultats de la recherche

> Bibliographie
Les sources consultées et / ou citées doivent figurer
dans une rubrique, en fin de texte, intitulé :
e Bibliographie

Elle est classée par ordre alphabétique (en
référence aux noms de famille des auteurs) et se présente
comme sulit :

Pour un livre : Nom, Prénoms (ou initiaux), Titre
du livre (en italique), Lieu d’édition, Editions, Année
d’édition.

Pour un article : Nom, Prénoms (ou initiaux),
"Titre de 1’article” (entre griffes) suivi de in, Titre de la
revue (en italique), Volume, Numéro, Lieu d’édition,
Editions, Année d’édition, Indication des pages occupées

par I’article dans la revue.
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Les rapports et des documents inédits mais

d’intérét scientifique peuvent étre cités.

e La présentation des notes
e La rédaction n’admet que des notes en bas
de page. Les notes en fin de texte ne sont
pas tolérées.
e Les citations et les termes étrangers sont en
italique et entre guillemets « ».
e Les titres d’articles sont entre griffes " ". Il
faut éviter de les mettre en italique.
e Larevue RILLA s’interdit le soulignement.
e Les références bibliographiques en bas de
page se présentent de la maniére suivanet :
Prénoms (on peut les abréger par leurs initiaux) et nom de
I’auteur, Titre de 1’ouvrage, (s’il s’agit d’un livre) ou
"Titre de Darticle”, Nom de la revue, Vol, N°, Lieu
d’édition, Editions, Année d’édition, n° de page.

Le systeme de référence par année a I’intérieur du
texte est également tolére.

Elle se présente de la seule maniere suivante :
Prénoms et Nom de 1’auteur (année d’édition : n° de page).
NB : Le choix de ce systeme de référence oblige I’auteur
de I’article proposé a faire figurer dans la bibliographie en
fin de texte toutes les sources citées a I’intérieur du texte.
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Le comité scientifique de lecture est le seul juge de
la scientificité des textes publiés. Le comité de rédaction
de la revue est le seul habilité a publier les textes retenus
par le comité scientifique de lecture.

Les avis et opinions scientifiques émis dans les
articles n’engagent que leurs propres auteurs. Les textes
non publiés ne sont pas retournés.

La  présentation  des  figures, cartes,
graphiques...doit respecter le format (format : 15/21) de la
mise en page de la revue RILLA.

Tous les articles doivent étre envoyés a 1’adresse

suivante : iup.benin@yahoo.com ou

presidentsonou@yahoo.com ou

iupuniversite@gmail.com

NB : Un auteur dont Darticle est retenu pour
publication dans la revue RILLA participe aux frais
d’édition par article et par numéro. Il recoit, a titre gratuit,
un tiré-a-part et une copie de la revue publiée a raison de
cinquante mille (50 000) francs CFA.
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2. DOMAINE DE RECHERCHE

La Revue Internationale de Littérature et de
Linguistique Appliquées (RILLA) est un instrument au
service des chercheurs qui s’intéressent a la publication
d’articles et de comptes rendus de recherches approfondies
dans les domaines ci-apres :

- lettres : littératures, grammaire et stylistique des langues
francaise, anglaise, allemande, espagnole et yoruba ;

- langues : linguistique, didactique des langues,
traduction, interprétation des langues, civilisations
francaise et anglaise ;

- sujets généraux d’intéréts vitaux pour le
développement des études en lettres et langues francaises,
anglaises, allemandes, espagnoles et yoruba.

Au total, la Revue Internationale de Littérature et
de Linguistique Appliquées (RILLA) se veut le lieu de
rencontre et de dissémination de nouvelles idées et

opinions savantes dans les domaines ci-dessus cites.

LE COMITE DE REDACTION
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EDITORIAL

La Revue Internationale de Littérature et de
Linguistique Appligquéee (RILLA), publiée par 1’Institut
Universitaire Panafricain (IUP), est une revue ouverte aux
chercheurs des institutions universitaires de recherche et
enseignants-chercheurs  des  universités,  instituts
universitaires, centres universitaires et grandes écoles.

L’objectif de cette revue dont nous sommes a la
douzieme publication est de permettre aux collegues
chercheurs et enseignants-chercheurs d’avoir une tribune
pour faire connaitre leurs travaux de recherche.

Le comité scientifique de lecture de la RILLA est
présidé par le Pr Akanni Mamoud IGUE. Ce comité
compte sept membres qui sont des Professeurs Titulaires.
Aussi voudrions-nous informer les lecteurs de la RILLA,
qu’elle devient multilingue avec des articles rédigés aussi
bien en frangais, en anglais, en allemand, en espagnol

qu’en yoruba.

Pr Julien Koffi GBAGUIDI

Professeur Titulaire des Universités (CAMES)

17



CONTRIBUTEURS D’ARTICLES

N° | Nom et Prénoms | Articles contribués Adresses
Un autre regard sur la .
Nigeria French
médiation du CECR ) _
Language Village, Ajara,
(Cadre Européen ..
Dr OKOM Badagry, Lagos, Nigeria
Commun de
Emmanuel o
1 Référence) dans la
Otegwu ) )
didactique des
langues en milieu
plurilingue.
Pages 23 - 52
Department of Foreign
L’ Afrique, la Languages and
littérature et la Literatures,
littérarité : Une Etude University of Port
2 Dr NYAH Peter de Réorientation a Harcourt,

travers « La Tortue de

Elerius E. John ».

Pages 53 - 77

River State, Nigeria

Peter.nyah@uniport.edu.
ng

18



mailto:Peter.nyah@uniport.edu.ng
mailto:Peter.nyah@uniport.edu.ng

A contemporary Department of Foreign

. . Languages,
image of the african French Unit, Faculty of
Dr HARUNA woman in allah is not Arts,
Musa . Lagos State University
obliged by ahmadou Musaharun2000@yahoo.
kourouma
com

Pages 78 - 106

(1) Dr La problématique de | (1), (2) & (3) INALA,
HOUETCHENOU | la communication | CBRST, Cotonou, Bénin
Bernard dans la gouvernance

locale : Cas de la

commune de

(2) Dr AIKPO _
Bohicon
Hounsa Paul
&
Pages 107 - 149

(3) HOUESSOU

Aude

Exploring beninese Département d’anglais,
Dr KOTTIN efl teaching vocation Faculté des Lettres,

Evariste Assogba | to enhance effective Langues, Arts et

Communication

19



mailto:Musaharun2000@yahoo.com
mailto:Musaharun2000@yahoo.com

language utilisation

by learners

Pages 150 - 177

(FLLAC), Université
d’Abomey-Calavi
(UAC), Bénin

kottinevariste@yahoo.fr

Dr LAGOKE

Issau

Etude comparative des
performances
lingustiques des
apprenants nigerians
et gambiens de la

langue francaise

Pages 178 - 215

Department of Language
and Communication
Nigeria French Language
Village

lagokeissau@gmail.com

(1) GUITIBY
Pascal

&

(2) Dr (MC)
GBAGUIDI

Arnauld

L’émergence de
I’économie des
Technologies de
I’Information et de la
Communication
(TIC) : Facteurs

explicatifs de la

(1) Doctorant a
I’Ecole Doctorale
Pluridisciplinaire
« Espaces,
Cultures et
Développement »
(EDP-ECD),

Université

20


mailto:kottinevariste@yahoo.fr
mailto:lagokeissau@gmail.com

cybercriminalité a

Cotonou, sud Bénin

Pages 216 - 257

d’Abomey-
Calavi.

(2) Enseignant a
I’Ecole Doctorale
Pluridisciplinaire

« Espaces,
Cultures et
Développement »
(EDP-ECD),
Université
d’Abomey-

Calavi.

Esther Titilayo
0JO (Ph.D)

&

Oluwatoyin M.
OLAIYA (Ph.D)

Language use in
character reflection
and depiction:
examples of proverb
usage in lére
adéyemi’s iselu

onireké oge

Pages 258 - 302

Department of
Linguistics, African and
Asian Studies,
University of Lagos,
Akoka-Yaba, Lagos,
Nigeria
&

21




Department of
Linguistics and Nigerian
Languages,

Ekiti State University,
Ado-Ekiti, Nigeria

KOKODOKO
Tohon Jeannette,

Exploring the impact

of grades appreciation

Department of English,
Abomey Calavi

Pr. BANKOLE on learners’ University, Calavi,
MINANFLINOU o .
motivation in efl Benin
9 Estelle
& classroom
Dr (MC)
KOUTCHAD
= INNocent | pages 303 - 344
L’établissement de University of Lagos
. Abdoulsalammujjeebatl
langue francaise dans

le systeme éducatif 994@gmail.com

. OMOTOKESE nigérian

Mujibat Opeyemi

Pages 345 - 386

22



mailto:Abdoulsalammujjeebat1994@gmail.com
mailto:Abdoulsalammujjeebat1994@gmail.com

EXPLORING BENINESE EFL TEACHING
VOCATION TO ENHANCE EFFECTIVE
LANGUAGE UTILISATION BY LEARNERS

Dr Evariste Assogbha KOTTIN
Département d’anglais, Faculté des Lettres, Langues,
Arts et Communication (FLLAC), Université d’ Abomey-
Calavi (UAC), Bénin
kottinevariste@yahoo.fr

Abstract

The English language is undoubtedly the most famous and
the most used worldwide. Notwithstanding this obvious
celebrity, its teaching is full of difficulties in terms of the
continual search for adequate and relevant strategies and
procedures suitable for the process. The main objective of
the current study is to examine the impact of the teaching
vocation on students’ learning process, prevent their
hatred towards the language, and motivate them for
effective success. . The methods used are sheets of
questionnaire addressed to EFL teachers, interviews
conducted with them, inspectors, and university lecturers

especially through phone calls, written and vocal
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Whatsapp messages due to the harsh context of Covid19

pandemic, in addition to some classroom observations.

The results have been interpreted and analysed, revealing
mostly that several EFL teachers hardly care about their
learners’ effective success in English which negatively

impacts their teaching vocation.

It is worth suggesting that Beninese EFL teachers should
conform to teaching regulations and ethics so as to
motivate students to successful use of the language

through the real mastery of its different skills.

Key words: Exploring; vocation; English; teaching;

learning.
Résumé

La langue anglaise est sans doute la plus célebre et la plus
utilisée dans le monde entier. En dépit de cette célébrité
évidente, son enseignement est plein de difficultés liées a
la recherche permanente des stratégies et procédures
appropriées au processus. L’objectif principal de la
présente étude est d’examiner I’impact de la vocation de

I’enseignement sur le processus d’apprentissage des
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apprenants, empécher leur haine face a la langue et les
motiver pour le succes effectif. Les méthodes utilisees sont
des feuilles de sondage distribuées aux enseignants
d’Anglais, des interviews conduites avec eux, avec des
inspecteurs et enseignants d universités particuliérement a
travers des appels téléphoniques, des messages écrits et
vocaux par Whatsapp a cause du contexte dangereux de la

pandémie de la Covid19 sans oublier les visites de classes.

Les résultats ont été interprétés, analysés et révelent pour
la plupart que plusieurs enseignants d’ Anglais se soucient
rarement du succes effectif de leurs apprenants, ce qui

impacte négativement leur vocation d’enseignement.

Cela vaut la peine de suggérer que les enseignants
d’Anglais du Bénin doivent se conformer aux regles et
éthiques de I’enseignement. Ils seront @ méme de motiver
les apprenants a 1’usage avec succes de la langue a travers

la maitrise réelle de ses différentes compétences.

Mots clés: Explorer; vocation; Anglais; enseignement;

apprentissage.
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Introduction

Exercising a profession successfully depends on the ways
the employee is motivated, and due to the fact that the
teaching profession is not always encouraged by African
governments, EFL teachers need to humanise their
teaching because of so many barriers they come across in
EFL classes. Singh, (2020, p. 3) has said: “All of us want
to become something in our future and we server our
nation in different ways.” Teachers are used to sharing
their love about their profession. In order to share all that
they love, they need to humanise their teaching job by
making it more pleasant and suitable or more humane
[sentence structure]. This humanisation is particularly
required in Beninese secondary schools so as to be
perpetuated in the national universities of Benin for the

adequate target language teaching and learning.

The global objective of the current study is consequently
to put an emphasis on the role the teacher plays in his/her
learners’ learning process, which role depends on the
teacher’s humanising his/ her profession. The research

questions are presented as follows: - How can the English
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language teaching be improved in a country’s educational
system? - What is the place of the humanised EFL teaching
profession in the life of learners? [void] These research
questions have been discussed after deep comments of the

citations and the findings of the study.
1. Literature Review

Teaching is known to be sacerdotal in under developing
countries in general and in sub-Saharan African countries
in particular due to limited financial conditions; and those
people who are really fond of financial remuneration
scarcely choose deliberately the teaching occupation. A
job should be motivating and yield enough profit to
workers but it is quite the contrary as far as the teaching
profession in several African countries [sentence
structure] is concerned. And this demonstration seems to
be the fundamental reason why Singh, (2020, p. 3) has

said:

“Similarly, I want to become a teacher and want to make
studies easier for students. | want to make a school where
| can educate the poor free of cost. I have seen some

children on the street; they beg and do dirty jobs. Children
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are the future of any nation, so we should handle them with

2
care.

In most African countries, the teaching profession just
pays the bills and this category of workers have to organise
themselves else way so as to do their job conveniently
through their love for their teaching no matter the
treatment they undergo from their governments, but harsh
living conditions cannot easily be borne by any workers
worldwide. These harsh living conditions do not favour
the peace of mind required for teaching languages and
especially a foreign language like English. No matter the
passion one has for something, lack of real motivation is

worth fading it easily. [Sentence structure]

The demotivation teachers have can affect their language
teaching process. According to Teacher Network/the
Guardian (2011, 1), “Teaching is the best job. | enjoy
every bit of my job. It has its ups and downs but on the
whole it’s fulfilling when you help youngsters to leave
school with decent grades and know they have a future.”

Teaching is passionate and must be rated more, especially
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EFL teaching in Beninese educational system for the real

development of this country.

In addition, Zammit (2018, p. 1) declares “I fell in love
with teaching as a foreign language in the summer of 2002,
when | used to teach during my university holidays. Little
did I know then that, sixteen years later, I would still be as
passionate about teaching English as | was that first
summer.” These behaviours[word choice] show that when
EFL teachers really humanise their teaching profession,
they will fall in love with it and still dwell passionate
during the retirement period. These lovely behaviours and
pleasant atmosphere they are accustomed to during their

career will even follow them until their retirement period.

This means that as human beings’ deeds follow them
everywhere, the teaching with true love and passion
follows teachers all their life long. Falling in love with the
English language teaching will present several advantages
for teachers who will show this love to their learners
adequately. When learners are really loved, they will be
taught conveniently and will be interested in their learning

process. This interest while strengthened can enable these
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learners to grasp their teachers’ explanations for their

learning sake.

Furthermore, Yanitski (2019, p. 4), focusing on the love of

a profession, states:

“I love my job. I have the privilege of working in a
profession that makes a difference in the life of children of
all ages. It is a rare day that I don’t go into work excited
about new initiatives we are pursuing or the amazing work

that is being done in the field of education.”

This statement explains that teaching makes a difference
in the life of children because these workers are doing an
amazing job in the field of education [no pertinence

]. Teaching dwells an
amazing and interesting job because of the celebrity
teachers get through their profession exercise[awkward].
This author is all the more convincing in his argumentation
since what is said is right and can be justified in many
ways. Teachers make a lot of changes in the life of their
learners and when these changes are positive, this raises
learners’ amazing attitudes everywhere they meet their

teachers.
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They are the ones to train all civil servants and part time
workers without enough rewards in whatever domain. All
they can benefit from is the continual fame they are given.
Learners who recognise this successful teaching from their
teachers do express their gratefulness [gratitude?] .
Consequently, they will welcome their teachers joyfully
anywhere and at any time and this joyful behaviour can
create a pleasant atmosphere for language learning. This
atmosphere can encourage the process of language
learning and teaching and especially the English language
teaching.

Corroborating the same line of ideas related to the
humanisation of one’s profession, Yanitski (2019, p. 4)
through the following argumentation, has clearly
demonstrated [what?] by adding:

“During my years of teaching, I had the opportunity to
organise and lead several overseas tours in Europe with
students. Travelling in a different country, experiencing
life without their parents, taking in the culture and the
history first hand-all truly expand students’ understanding

of the world. On the Europe trip they tend to grow into
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young adults, and their parents are often impressed with
this new-found maturity. How amazing to be a part of that

growth journey.”

This author has shown that EFL teaching offers so many
opportunities to teachers and learners because on the one
hand, they can travel all over the world and experience
other people’s realities through their different countries’
tradition and culture and on the other hand, the growth and
expansion of their understanding of the world without
forgetting parents’ joy and pride, and the teachers’
amasement to contribute to such fruitful growth are not to
be denied or doubted[too long a sentence]. Teachers in the
absence of learners’ parents during their stay overseas are
compelled to play many other roles apart from their
teaching role.

They will be the ones to care for these children far from
their parents, by bringing them to hospitals when they fall
sick by caring for their food hygiene, and several other
needs they have in their new places. Teaching is very
sensitive and teachers need to respect a certain number

rules and principles so as to succeed in their occupation.
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Taking into account ethical principles which are
fundamental in the teaching process, it is up and down
stated:

“The core of teaching consists of four basic values:
dignity, truthfulness, fairness and responsibility &
freedom. All teaching is founded on ethics- whether it is
the teacher-student relationship, pluralism or a teacher’s
relationship with their work. Dignity means respect for
humanity. Truthfulness is one of the core values in
teachers’ basic task, which involves steering learners in
navigating life and their environment. Honesty with
oneself and others and mutual respect in all
communication is a basic aspect of teachers’ work.
Fairness is important both when encountering individual
learners and groups but also in the work community.
Fairness involves in particular promoting equality and
non-discrimination and avoiding favouritism. Teachers
are entitled with their own values, but in their work,
teachers’ responsibility is tied to their basic task and its
standards such as legislation and the curriculum.”

(https://www.o0aj.fr/en/en)
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These four values are necessary for EFL teaching
profession because when dignity is actually considered,
EFL teachers will respect their learners, their colleagues
and the authorities. The true occurrence of dignity can
establish mutual respect and whenever there is mutual
respect in language classes, adequate learning will take
place. In addition, truthfulness will strengthen honesty
with EFL teachers themselves and mutual respect in all
communication. Whenever truthfulness is absent, the
effective language teaching and learning will rarefy in
classes and it will be a waste of time.

Fairness allows teachers to promote equality and non-
discrimination, and to avoid favouritism, so such teachers
are responsible and should also promote freedom to some
extent. Equality and non-discrimination are essential for
the process of teaching and learning because learners are
given equal chance and opportunity to learn. No hatred
occurs in these classes no matter the behaviour, the ethnic
group, the region, the religion, and the sex of the learner.
The contrary can create some learners’ frustration which

will impact negatively their learning process.
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Louden, Rohl, Barratt-Pugh, Brown, Cairney,
Elderfield,... Rowe, (2005, p. 25) give some opinion about

the importance of classroom climate:

“- Classroom climate

- positive, safe, and warm

- high level of participation

- motivation and engagement in learning
- established classroom routines

- structured, safe and orderly

- sense of purpose

- active citizenship

- student self regulation, leading to independence in

learning

’

- pleasure.’

?Louden, Rohl, Barratt-Pugh, Brown, Cairney,
Elderfield.... Rowe, (2005, p. 25)? making a difference is

caring about classroom climate and many other aspects, to
influence positively children’s way of thinking and doing

things in life. “Teachers help learners settle positive, safe,
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and warm” climate in their classrooms. They seek “high
level of participation, motivation and engagement in
learning.” [source??] Teachers need to mentor learners and
maintain “established classroom routines, structured, safe
and orderly, sense of purpose, active citizenship.”

[source?]

The authors have added “active citizenship, student self-
regulation, leading to independence in learning, pleasure.”
[source?] They mean that teachers are not only to care for
children’s education but also for several other parameters.
Unfed and poor children’s health and well-being, for
example, need to be cared about by educators. [Teachers
are life-long learners since they have to take professional
development courses so as to renew their training
periodically, keep on learning, and grow in knowledge
continuously. new idea that can be elaborated on in a

different paragraph]

Teachers live with a deep sense of purpose that is to say
that they have a reason for doing what they are intended to
do, which helps bring value and meaning to their life. They

want to ignite the spark of learning by demonstrating
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teachers are able to raise learners’ motivation to learners
even though they hate school and are bored from the
beginning of their studies. For a teacher to prove that
he/she can make a difference is to impact learners

positively throughout their years of schooling and beyond.

2.Methodology

Sheets of questionnaire have been administered to 20 EFL
professionally trained teachers, and interviews conducted
with 4 EFL teachers and with 2 inspectors and 4 university
lecturers through phone calls, written and vocal Whatsapp
messages. The different results and findings obtained have

been presented and analysed in the following section.
2.1. Questionnaire

The questionnaire addressed to EFL teachers enquires first
about the impact of teachers’ motivation on their teaching
job. Second, they are asked whether they can willingly
exercise their profession without their employers’

improving their living conditions. The next questions are
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to know the different ?characteristics of humanising a

profession?. The diverse results are presented below.
2.2. Interviews

Through these interviews, the interviewees are expected
on the one hand to give advantages of profession
humanization, and on the other hand, they are asked to
predict learners’ true performance and success in EFL
learning whenever their EFL teachers love their job and

treat their students humanely.
3. Result Presentation and Analysis

The results of the study have been presented separately in
the two tables below: table 1 for the questionnaire results
and table 2 for the interview results, which are respectively

analysed beneath each table.
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Table I: Results of the questionnaire (Total: 20/100%)

Statements Positive Negative Total
Answer/ Answer/ (%)
Frequency | Frequency
(%) (%)
Motivation and the 20/100 00/00 20/100
teaching job
Working  without | 07/35 ?? 13/65 20/100
improved living
conditions
Love of work 20/100 00/00 20/100
Respect for oneself 20/100 00/00 20/100
Respect for 20/100 00/00 20/100
authorities
Equal learners’ 20/100 00/00 20/100
consideration
Personal investment 20/100 00/00 20/100

All respondents recognise that the teaching occupation
requires motivation. Only 07 (35 %) have accepted to do
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the job without the living conditions’ improvement against
13 (65 %) who have refused. All of them have identified
the characteristics enumerated in the questionnaire such
love of work, respect for oneself, respect for authorities,

equal learners’ consideration, and personal investment.

Table I1: Results of the Interviews (Total: 10/100%)

Advantages of Positive Negative | Total
profession Answer Answer (%)

humanisation | Frequency | Frequency

(%) (%)
Learners’ 10/100 00/00 10/100
motivation and
involvement
Learners’ 10/100 00/00 10/100
respect for their
teachers
Learners’ 10/100 00/00 10/100

respect for their

mates
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Teachers’ fame 10/100 00/00 10/100
and respect in

society

Learners’ 10/100 00/00 10/100
success in

schooling

Learners’ 10/100 00/00 10/100
success in their

life situation

Learners’ 10/100 00/00 10/100
celebrity

All of these respondents (10/100 %) ?? have succeeded in
identifying the different advantages of profession
humanisation mentioned in table 2, above: Learners’
motivation and involvement, learners’ respect for their
teachers, learners’ respect for their mates, teachers’ fame
and respect in society, learners’ success in schooling,

learners’ success in their life situation, learners’ celebrity.
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4. Discussion

The research questions have been framed to inquire about
the way the English language teaching can be improved in
a country’s educational system without forgetting to
emphasise the place of the humanised EFL teaching
profession in the life of learners. In addition to the results
discussion, these research questions have also been
discussed accordingly. The results obtained from the
questionnaire have shown that all respondents do rate the
importance of motivation or financial reward in the

teaching profession.

Only 35 % of them have accepted all kinds of sacrifices
against 65 % who have rejected any spirit of sacrifices.
They may be right since agreeing to exercise such a job is
already a deep sacrifice. A hundred percent of them have
distinguished the characteristics of job humanisation
enumerated in the questionnaire. These results have built
an existing evidence of the importance of the teaching and
learning of English as a foreign language as Baugh et al.
(2002, p.26) have explained the idea that today's English

language is resulted from centuries of political
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development and social events which affected the English
history and as a result they had an impact on the English

language.

The underlying meaning of the research is chiefly the
positive change of workers’ behaviours in general as well
as the ones of teachers and EFL teachers in particular
towards their profession by increasing their love in the
exercise of their job. The implications of this positive
attitude can be high involvement, motivation, and interest
of learners in learning activities. Learners will acquire
abilities to defend themselves in all fields in their real life
situations. The current study is important in such a way
that it can contribute to the improvement of teaching and
learning process in addition to the government’s treatment
of teachers. Learners will be accustomed to adequate

learning strategies for the success of their EFL learning.

Liu, (2010, p. 101) has said: “...language learning
strategies are differentiated into the three primary
categories cognitive, meta-cognitive and affective or
social strategies...” This study is prominent because when

EFL teachers exercise their occupation in the most
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convenient ways, learners will employ these actions,
plans, tactics, thoughts or behaviours regularly so that their
comprehension, storage, retrieval, and use of information
will become a reality for the profit of their EFL learning.
For further explanations of what has just been said,
learners who are well-treated, considered, paid careful
attention to, students who are treated with dignity,
truthfulness, fairness, and responsibility are likely to
develop pleasant attitudes that are worth favouring their

EFL learning and acquisition.

Truthfulness will strengthen honesty with EFL teachers
themselves and mutual respect in all communication and
fairness allows teachers to promote equality and non-
discrimination, and to avoid favouritism, these ethical
principles will create freedom at the level of students and
they will be self-confident in their classroom settings and
elsewhere. This self-confidence will certainly help their

learning process.

The results from the interviews show that 100 % of the
respondents have distinguished the different advantages of

profession humanisation mentioned in table 2.
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Consequently, whenever learners are really motivated and
involved in the learning process, their EFL learning
process. Learners who respect their teachers as well as
their mates, gain a lot things in their favour. Teachers who
do their job adequately are famous and respected in society
and they get a lot of advantages, and learners’ success in
schooling, learners’ success in their life situation, learners’

celebrity are obvious.

The first research question attempts to find relevant
answers to the way the English language teaching can be
improved in a country’s educational system. The first
response is probably that language teaching cannot be
effective if it does not take into account learners’ interests.
When language teachers focus their learners’ attention on
the teaching process, this learning and acquisition come

true.

The second research question emphasises the place of the
humanised EFL teaching profession in the life of learners.
This humanisation brings positive changes in learners’
schooling and real life situations. These changes trigger

their successful language learning and especially EFL
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learning and acquisition. From these results, it has been
drawn the lessons that teachers’ attitudes do influence
learners’ behaviours in language learning which affect

them all their life. 5. Suggestions

Beninese EFL teachers are invited to take their teaching
profession more seriously. Learners should be encouraged
for successful EFL learning and acquisition. Teachers are
to know their learners’ names. They need to establish
authority from the beginning of the school year by
defining a code of conduct with them. They should prepare
their lessons effectively by always considering the
learners' needs when preparing for each lesson. Teachers
ought to identify learners’ initial representations and take
this background knowledge into account. Teachers should
know enough grammar, vocabulary, and students’ culture.
They should think continuously to the enrichment of
textbooks. In Beninese secondary schools for example,
there two types of textbooks for the time being:
“Accompaniment documents” for the first level learners

and “Go for English” for the second level learners.
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These textbooks are not to be used like Christians’ Bible
or Muslims’ Coran but they should be constantly
improved and adapted to learners’ interest. Teachers need
not only to make their learners do activities of practice but
they should also encourage activities of production. All
language skills should be really taught so as to foster EFL
learning. Games and competition should be delicately
used in classes in order to eradicate learners’ frustration.
Teachers should truly love their profession. They should
be interested in their learners individually and distinctly.
Direct communication needs to be favoured so as to raise
their self-confidence. Teachers ought to be interested in
their learners’ problems and listen to them carefully for
eventual helps. Teacher talking time should be
considerably reduced whereas Student talking time is to be
highly increased.

Conclusion

Humanising EFL teaching vocation is of high prominence
because it paths the right way to effective teaching
justified by the revelation of learners’ adequate language

learning and acquisition through its successful use in
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classes and even outside classroom settings. It is
fundamental for workers in general and the EFL teachers
in particular to do their jobs with devotion and total zeal in
order to encourage learners’ true success in the English

language.
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